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welcome from the principal
Welcome to the latest newsletter from Basingstoke College of Technology (BCoT).
I would like to start by saying a big 'thank you' to every organisation who attended our
Apprenticeship Recruitment Fair in March. The event was a huge suceess and we are
privileged to work with a wide range of fantastic employers, both locally and nationally.
This month's edition is filled with useful advice about apprenticeships, including updated
guidance on transferring apprenticeship funds, recognising prior learning, and how to
ensure your apprentices meet the minimum 20% off-the-job training. We are also pleased
to inform you about a number of new apprenticeships on offer from BCoT.
Thank you for your continued support.

Anthony Bravo
Principal

BCoT hosts largest apprenticeship
recruitment event
More than 300 people looking for apprenticeship opportunities visited Basingstoke College of
Technology (BCoT) for its biggest ever apprenticeship event.
The recruitment fair on Monday 11 March also welcomed over 50 different employers and successfully brought a
week of activities designed to celebrate National Apprenticeship Week 2019 to a close.
The AA’s Head of Learning and Development, Jane Hennequin, said: “This was our second event at BCoT and again it
did not disappoint. It was satisfying to learn that so many young people understood what an apprenticeship is and what
they could achieve from one. It was a valuable opportunity to showcase our brand, our roles we have on offer and also
meet local young people who could be our future talent as well as being our customers.”
If you are looking to hire an apprentice for your organisation, we have a limited number of exhibition spaces left for our
upcoming Apprenticeship Recruitment Fair on Monday 17 June 2019. Book your free table now and find your
perfect candidate with BCoT.

new apprenticeships
on offer from
bcot
We are excited to announce
that from September 2019 we
will be offering a number of
new education and training
apprenticeships, including a Level
3 Learning Mentor apprenticeship.
The Level 3 mentoring apprenticeship,
which takes a minimum of 12 months
to complete, is ideal for anyone who
currently works as a mentor across
any industry, and gives the apprentice
the chance to gain the skills they need
to effectively mentor other individuals
within their organisation.
Approved by the government on
29 January, the new standards
also include a Level 4 Assessor/
Coach apprenticeship and a Level
5 Learning and Skills Teacher (LST)
apprenticeship, and a a Level 3
Learning Mentor apprenticeship.
For more information about the new
apprenticeships, and to register your
interest for September, email
vikki.soanes@bcot.ac.uk or call
01256 306 237.

making a transfer? UpDATED
advice on transferring funds
Are you a levy-paying employer who is considering making
a transfer?
The government has recently updated their guidance on sending
or receiving a transfer of apprenticeship funds.
The updated guidance, which was published earlier this month,
reiterates that any new employers who are receiving funds will
also need to have an account on the National Apprenticeship
Service.
It also provides additional support and guidance to help new
employers set up an account on the apprenticeship service,
as well as advice on how to find your Government Gateway
credentials.
For further support on
setting up an account on
the apprenticeship service,
the government has recently
updated their blog and
guidance video.

new guidance on recognising
prior learning now published
New guidance has been published by the government for
training providers, employers and apprentices about the
need for, and importance of recognising prior learning.
The apprenticeship funding rules state that the training provider
must assess the individual’s prior learning (education, training,
qualifications and work experience) before the start of the
apprenticeship.
The new guidance provides additional support and guidance to
the apprenticeship funding rules.
The content, duration and price of the apprenticeship must be reduced
to reflect relevant prior learning. The provider must also document prior
learning in the apprentice’s evidence pack and commitment statement.

The new guidance can be found on the government website.

nus apprentice extra: do your apprentices know about it?
The NUS Apprentice Extra card is a discount card dedicated to
apprentices.
NUS Apprentice Extra provides discounts in-store and online and thousands are
already saving an average of £13.50 per month on everything from food and
fashion to travel and tech.
If your apprentices are interested in the card, make sure they know about NUS
Apprentice Extra!

off-the-job training: myth vs fact
As set out in the Apprenticeships
Regulations 2017, all apprentices must
receive a minimum of 20% off-the-job
occupational training.
If you are unsure on how to meet the 20%
off-the-job requirement, or are confused as to
what constitutes as "off-the-job" training, the
government recently updated their guidance
on off-the-job training to give you some
examples and answer your questions.

Off-the-job training

MYTH

VS

FACT

“My apprentice will
spend a lot of time
away from the
workplace”

Apprenticeships are about upskilling an individual. Reaching occupational
competency takes time. Many employers and apprentices have praised the
positive effect off-the-job training has on their productivity and apprentices
feel valued by the significant investment in their training.
Off-the-job training must be away from the apprentice’s normal working
duties and must teach new knowledge, skills and behaviours relevant to
their specific apprenticeship.
It can be delivered flexibly, for example, as a part of each day, one day per
week, one week out of five or as block release.
You may already have existing training programmes or materials you can
use to deliver elements of the apprentice’s off-the-job training.

“Off-the-job training
must be delivered by
a provider in a
classroom, at an
external location”

This is not true. Off-the-job training can be delivered in a flexible way. This
can be at the apprentice’s usual place of work, or at an external location. It
can include for example, the teaching of theory, practical training and
writing assignments.
Providers have developed a range of delivery styles to suit employer and
apprentice needs. Employers should work with them to decide when and
where off-the-job training should take place and who is best placed to
deliver it.

“I need to document
all of the apprentice’s
off-the-job training”

A commitment statement must be in place from the beginning of the
apprenticeship, setting out the training content an apprentice will receive
and which elements count towards the off-the-job training. The apprentice’s
evidence pack needs to demonstrate what training has been delivered
against the commitment statement.

“English and maths
counts towards the
20% requirement for
off-the-job training”

This is not true: English and maths does not count towards the 20% off-thejob training.
Apprenticeships are about developing occupational competency and they
are designed on the basis that the apprentice already has the required level
(level 2) of English and maths. Training for English and maths must be on
top of the 20% off-the-job training requirement.

“Off-the-job training
can be done in the
apprentice’s own
time”

An apprenticeship is a work-based programme so all off-the-job training
must take place within the apprentice’s paid contracted hours. If planned
off-the-job training is unable to take place, it must be rearranged.
Apprentices may choose to spend additional time training outside paid
hours, but this must not be required to complete the apprenticeship.

You can find further details about off-the-job training including best practice examples in the
apprenticeship funding rules, and the apprenticeships: off-the-job training guidance on GOV.UK.

Public bodies: complete your
apprenticeship report now
Public bodies are now able to complete their public sector
apprenticeship report on the apprenticeship service.

FREE MEMBERSHiP TO
The National Society
of Apprentices
The National Society of
Apprentices (NSoA) works with
more than 120 training providers
and employers, representing
over 150,000 apprentices across
the UK as the national voice of
apprentices.
The society was set up to support
apprentices, to champion their rights,
to represent apprentices’ views on a
national level, and celebrate the part
that they play in their communities.
Membership of the society is free
to training providers, colleges and
employers.

After opening in April 2019, reports are submitted using the public
sector apprenticeship reporting tool which can be found within your
organisation’s manage apprenticeships account.
All public bodies in England with more than 250 employees must report
on the apprenticeship target.

apprentice of the month
Upon completing her Level 3
Apprenticeship in Hospitality
Supervision with Sandford Springs,
Ellie Thurman was offered a
permanent position as a Media and
Design Assistant.

Funding
policy update
If you do not pay the levy or want
to invest more in apprenticeship
training than is available in your
digital account, you need to pay
a co-investment towards the cost
of training and assessment of
apprentices, with the government
funding the remainder.
From 1 April 2019, this government
funding will cover 95% of the
maximum funding band rate for
all new apprenticeship starts.
Employers will pay the remaining 5%
co-investment payment direct to the
training provider.

“After finishing my apprenticeship I was
lucky enough to be offered a job in this
department. I am very lucky to have
such a great job and I absolutely love
what I do and where I work.”

Further details about apprenticeship
funding is available on GOV.UK
and in the employer guide to
apprenticeships.

"Apprenticeships are such a great way
of gaining skills and experience as well
as being able to come out of it with a
recognised qualification."

Visit bcot.ac.uk to read Ellie's story.

KEEP in touch
01256 354141

bcot.ac.uk

information@bcot.ac.uk

@bcot
BasingstokeCollegeofTechnology
basingstoke–college–of–technology
instabcot

Basingstoke College of Technology
Worting Road
Basingstoke
Hampshire
RG21 8TN

